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ABSTRACT

This paper studied how first language, gender, and migrant background influence
perceptions of political legitimacy in the Netherlands. Through the use of sociolinguistic
theories, linguistic capital and intersectionality, the research focused on understanding
whether speakers' political legitimacy is evaluated differently based on their language
variation. Existing literature has shown that women, migrants and individuals associated with
non-dominant language variations are often evaluated more negatively in political and social
contexts. However, limited research has investigated how these forms of discrimination
interact, particularly within the Dutch context.

This study conducted a quantitative experiment in which participants evaluated spoken
and written political stimuli associated with different genders and migrant backgrounds. The
study included Dutch, Norwegian and Moroccan speakers from both genders (men and
women), and also looked at the differences between written and spoken stimuli in order to
study the influence of accent variation. The stimuli was manipulated through names, voices
and accent variation, while maintaining content-neutral political information across all
questions.

Despite the limited sample size, the findings suggested some descriptive patterns.
Speakers associated with Moroccan/migrant backgrounds, particularly Moroccan women,
consistently received the lowest ratings of political legitimacy in comparison to Dutch and
Norwegian speakers. In addition, spoken stimuli were evaluated more negatively than written
stimuli, suggesting that accents may be influential in shaping political evaluations. The
findings also suggested the importance of intersectionality, as descriptive patterns indicated
that gender and accent may interact in influencing political legitimacy perceptions.

Lastly, this study contributes to the growing literature on linguistic discrimination by

indicating how accents and social identity influence perceptions of political legitimacy in the



Netherlands. It also suggested the importance of recognizing subtler forms of discrimination,
as they have the influence to affect who is considered a legitimate actor in contemporary

Dutch political contexts.
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1. INTRODUCTION

Language, beyond its function as a tool for communication, plays a central role in shaping
social interactions, and thus, reflects broader social structures (Jean, 2023). In particular,
linguistic features such as accent, speech style and first language, often serve as markers of
social identity, known as language variation, which influence how individuals are perceived
and evaluated by others (Meyerhoff, 2006). These perceptions are not neutral, but rather
shaped by underlying language attitudes that can reinforce existing social hierarchies
(MacGregor-Mendoza, 2020).

In political contexts, where communication is fundamental to leadership and authority,
linguistic variation becomes particularly relevant. Evaluations on political legitimacy are
closely tied to perceptions of competence, credibility, and authority, all of which can be
influenced by how a speaker sounds rather than what they say (Gonzalez-Martin et al., 2025).
Previous research has demonstrated that both gender and migrant background affect these
perceptions, as women and individuals with non-dominant linguistic features are often
perceived as less preferable (Foucart et al., 2019; Sensales & Areni, 2017). However, these
forms of discrimination are typically studied separately, leaving a literature gap in
understanding how they interact.

This study aims at addressing this gap by examining how first language, gender, and
migrant background jointly influence perceptions of political legitimacy. Specifically, it
focuses on the intersection of gender and migrant background, exploring how linguistic
variations associated with these identities can affect evaluations of political leadership
abilities. The context of the Netherlands provides a particularly relevant setting, as it
combines a strong reputation for equality with persistent, though often subtle, forms of

discrimination (Griffin & Vehvildinen, 2021).



Using a quantitative experimental design, this research studies how listeners evaluate
political speakers based on manipulated linguistic characteristics. By focusing on audience
perceptions rather than political discourse itself, the study highlights the role of implicit
biases in shaping political outcomes. Lastly, this research aims to contribute to a deeper
understanding of how linguistic discrimination functions in political contexts, and how it may
affect who is perceived as a legitimate political actor.

This thesis is structured as follows. First, the literature review outlines key concepts
including language variation, language attitudes, and linguistic discrimination, as well as
existing research on gender and migrant-related biases. Next, the theoretical framework
presents the relationship between social identity signals, linguistic capital, and perceived
political legitimacy. The methodology section then describes the experimental design and
data collection process. Finally, the results, discussion and limitations sections analyze the

findings and reflect on their implications.

2. LITERATURE REVIEW

2.1 BACKGROUND INFORMATION

Language is defined as “the system of communication in speech and writing that is used
by people of a particular country or area” (Language Noun - Definition, Pictures,
Pronunciation and Usage Notes | Oxford Advanced Learner’s Dictionary at
OxfordLearnersDictionaries.com, n.d.). However, how individuals experience language is not
just as a tool used for communication, but as a social phenomenon that was created and
continues to be influenced within the context of human interaction. Language is inherently
social, as it develops through human interaction and reflects shared norms and meanings
within communities (Jean, 2023; Meyerhoff, 2006). Because this paper aims to examine the

close relationship between language and society, it draws on sociolinguistics. This field



delves into the linguistic features that emerge from, and continue to influence, social
structures, cultural norms, and individual identities (Jean, 2023).

When studying language across different groups, it is vital to understand the concept of
language variation. Raluca Diana Papuc (2016) refers to this concept as a phenomenon that is
related to “the manner in which language varies and the elements which lead to the
employment of one form of the language instead of another”. Therefore, every language will
vary in terms of having their own unique variation, and this variation is influenced by
multiple factors, such as sex, gender, age, social group or geographical location (Meyerhoff,
2006). In this case, the study of language variation provides a lens through which we can
analyze the construction of social group formation such as identity, belonging and community
(Jean, 2023).

These patterns of variation are not only descriptive, but also socially evaluated, which
leads to the emergence of language attitudes. By language attitudes, we refer to the
“identification of an individual's underlying set of beliefs regarding a language and/or its
speakers, and what characteristics of that language and its variation are triggering those
beliefs” (MacGregor-Mendoza, 2020). In simpler terms, this concept represents the situation
in which people from a particular language form an impression of another language based on
its variation; that is, what makes them distinct, whether that impression is positive or
negative. Yet, when language attitudes are negative and result in an unfavourable treatment
towards the prejudiced language group, these attitudes move towards the category of
discrimination (Awal, 2023).

Discrimination has been traditionally based on gender, race, religion... Nevertheless, there
is an addition to traditional discriminatory factors, and that is language. This discrimination
arises when maltreatment occurs towards a group based on their language, accent or

vocabulary (Awal, 2023). This discrimination manifests in the form of social hierarchies,



where language prejudices reflect and reinforce social inequalities (Jean, 2023). The
occurrence of this kind of discrimination can have profound social consequences on the
prejudiced group, such as feelings of alienation, oppression and, in extreme cases, it can lead
to the suppression or even extinction of that language (Awal, 2023). These processes are
particularly relevant when language intersects with social categories such as gender and
migrant background.

As mentioned earlier, discrimination has traditionally manifested in the form of prejudice
based on factors such as age, gender, race. Because those factors are inevitably connected to
language, as it will be explained in the following sections, this paper aims to examine the
factors of ethnicity and gender through an intersectional lens. Lastly, since the purpose of the
study is to analyze language discrimination towards gender and ethnicity in a particular
context, it will focus on the context of The Netherlands, since it is a context with high
equality ratings but persistent subtle discrimination, and because a single national

context/first language is necessary for meaningful analysis.

2.1.1 Traditional Discrimination of Ethnicity and Gender

To proceed analyzing the intersection between language discrimination and
gender/ethnicity discrimination, this paper will continue by briefly explaining how ethnicity
and gender discrimination has been faced in recent years in the Netherlands.

Some forms of discrimination that are faced by women globally are: gender violence,
unequal access to health, education and political participation (United Nations, 2024). These
types of discrimination start with the core idea of sexism; women are deemed as less valuable
and are therefore marginalized or dehumanized in some cases, simply based on their gender
(United in the Fight against Sexism, Misogyny, and Gender-Based Hate Speech, 2023) . For

example, a UK-based survey found that 97% of women aged 18—24 reported experiencing
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sexual harassment (UN Women UK, n.d.), although such numbers may vary across different
national contexts.

Migrants also experience discrimination, which is visible through their lack of access to
education, health, work and social security, followed by xenophobic violence, solely based on
their race. “Those policies, behaviours, rules, etc. that result in a continued unfair advantage
to some people and unfair or harmful treatment of others based on race” are considered forms
of racism (Cambridge Dictionary, 2019). Therefore, the discrimination that migrants face is
labeled as racism. Racism leads to the marginalization of these migrant groups who often end
up working or living in the shadows of our societies, afraid of complaining that some of their
basic rights are being denied through different kinds of racial discrimination (United Nations,
2021).

In the case of the Netherlands, discrimination is formally prohibited under Dutch law
(Ministerie van Justitie en Veiligheid, 2011). However, subtler forms of discrimination still
occur, affecting different minority groups. To begin with, data demonstrates that in 2023, 1
out of 10 people in the Netherlands stated that they had felt discriminated against within that
year, which is an equivalent to 1.6 million people (Statistics Netherlands, 2024).
Second-generation migrants, specifically Dutch-Moroccan and Dutch-Surinamese migrants,
were the groups that had the higher score in 2023 in terms of perceived discrimination, since
25.3% of the people from each group felt discriminated against. This discrimination appears
in the form of emotional or mental health issues, physical injuries and/or financial problems
(Statistics Netherlands, 2024).

In relation to gender, in 2025 the Netherlands scored 69.5 points out of 100 in the Gender
Equality Index, holding the 5th position in the EU (Gender Equality Index | 2025 | NL |
European Institute for Gender Equality, 2025). Nevertheless, despite the country’s reputation

for equality, discrimination persists. Women continue to encounter barriers in the workplace
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and society, including unequal pay, limited access to leadership positions, and gendered
expectations around caregiving. Discrimination often appears in subtle and informal ways,
which are “allowed” due to the inefficient implementation of gender equality oriented
policies (Griffin & Vehvildinen, 2021).

For migrant women, where migrant background and gender intersect, their realities
become more complex. Discrimination against migrant women continues due to the fact that
they belong to two different minority groups simultaneously. This discrimination is grounded
in sexism, paternalism and racism, which persist by reinforcing patriarchal norms and
justifying violence; a clear violation of migrant women's rights and freedoms. Therefore, this
group experiences discrimination as a result of the intersectional interaction between gender

and migrant background (Diker et al., 2025).

2.1.2 Ethnicity/Language Discrimination

Moving towards the intersection between ethnicity and language discrimination, it is
necessary to go back to one of the points already addressed in this paper, which is language
variation. Thus, the coexistence of multiple language variations within a community does not
imply that they hold equal value or power within the community (MacGregor-Mendoza,
2020). The Speech Accommodation Theory describes that speakers and listeners adapt their
way of speaking and perceptions according to the social context and attitudes (Abubakar &
Abubakar, 2025). Therefore, while trying to adapt and be recognized as part of the dominant
language, the uniqueness of their language remains present, and it is manifested through
accents, which serve as recognizable markers of regional social or ethnic background. These
variations are often linked to perceptions of social status, education and intelligence, thus
influencing how speakers are viewed and treated by others (MacGregor-Mendoza, 2020).
Accents therefore, as a feature of language variation, can be perceived negatively in some

occasions as some carry a stigma of “stranger” or “foreigner”, by being distinct to the
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dominant language of a community. Another way to understand this phenomenon is through
the concept of accent bias.

Accents can evoke positive or negative biases, which influence social acceptance or
rejection. Some accents, particularly the ones associated with the dominant language, are
recognized as prestigious and are linked to qualities such as authority and trustworthiness
(Abubakar & Abubakar, 2025). Thus, dominant accents will always be favored under most
circumstances. On the other hand, accents not belonging to the dominant language, are
associated with lower social status. For example, people with a non-dominant accent might
face discrimination solely based on their speech characteristics; in this case, based on their
accent. Therefore, this practice of making assumptions based on someone's accent is
recognized as Linguistic Profiling, and the main assumption of non-dominant accent speakers
is in relation to their socioeconomic background, but also stereotypical portrayals as ‘less
intelligent’ or ‘less trustworthy’ (Abubakar & Abubakar, 2025). Bourdieu's theoretical
framework adds into the idea of accent bias through the concept of linguistic capital. He
explains that language varieties function as symbolic resources that can be exchanged for
social mobility or social exclusion. Thus, speakers of stigmatized accents may experience
limited access to power and resources, perpetuating social inequalities (Bourdieu, 1991).

While positive attitudes toward a minority language variation alone cannot prevent a shift
toward the majority language, negative attitudes may accelerate its decline
(MacGregor-Mendoza, 2020). These daily assumptions can translate into real world
disadvantages. They manifest in limiting access to employment, education, and social
integration. While educational programs aimed at raising awareness of linguistic diversity
and challenging stereotypes have shown some improvement within certain contexts, these
stereotypes seem to be deeply ingrained and are very difficult to change (Abubakar &

Abubakar, 2025).
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2.1.3 Gender/Language Discrimination

While the previous section discussed discrimination linked to ethnicity and accent,
language can also function as an expression of gender identity. By examining language
through gender, it helps broaden the discussion of linguistic discrimination beyond ethnicity
and helps provide a better understanding of how social identities shape evaluations of
speakers.

When talking about gender, this paper refers to the social and cultural elaboration of the
sex difference. Gender, as sex, has usually been treated as binary categories, while this is not
a natural occurrence. However, since society and research seem to use this binary
categorization as the foundational organization of society, that is the categorization this paper
will follow (Cheshire, 2008).

People use language as one of the main ways to perform their gender. In the case of
women, their language is highly influenced by the social and linguistic norms that are
specific to their social group (di Laurea, 2024). It has been proven that while sexism affects
all genders, linguistic sexism works only to the disadvantage of women, not men. Therefore,
because the norms associated with women are generally positioning them under men, that
leads to their language being a result of these gender norms. Consequently, social inequalities
make their way into language, affecting language use and reinforcing language discrimination
(Cheshire, 2008).

As mentioned previously, language discrimination occurs when people make negative
stereotypes or assumptions about the differences that the minority language has in accordance
with the dominant one. Research has identified patterns that are associated with men's and
women's speech in particular contexts thus, these patterns can vary across societies. Men's
language variation is characterized as categorical and it is aimed as actively trying to

influence the conversation's environment. Moreover, it is associated with self-affirmation,
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concentration and purposefulness. Women's language variation has been associated with the
use of language constructions which reveal uncertainty. Additionally, it has been
characterized with emotional lexic units, as women's language is aimed at comfort of
communication, carelessness, and the expression of their own feelings and emotions (di
Laurea, 2024).

These characterizations are accompanied by expectations, and that is to be feminine and
talk in a certain way, also described as “talking like a lady”. However, when women conform
to these expectations, they are often perceived as less authoritative and are taken less
seriously in discussions. In addition, women tend to be perceived as too talkative, reflecting
gendered expectations that encourage women to speak less (di Laurea, 2024).

Because of this gender stereotyping, women may respond to these expectations in different
ways, including: adapting to dominant linguistic norms or challenging them. On the one
hand, they may choose to adapt to dominant linguistic norms by using more standard and
prestigious language varieties. This aligns with Speech Accommodation Theory, as it allows
them to signal competence and gain legitimacy in conversations (Cheshire, 2008). On the
other hand, women may resist these norms by rejecting traditional expectations and adopting
linguistic styles that challenge gender roles. In both cases, their language use reflects an effort
to navigate or challenge underlying gender inequalities (di Laurea, 2024).

As highlighted by the United Nations, “Gender equality remains the unfinished business of
our time” (United Nations, 2024). This is particularly evident in language, which both reflects
and reproduces social structures. Because language is deeply embedded in societies and
cultures, it inevitably mirrors existing gender relations. As a result, gender inequalities are not
only expressed through language but can also be reinforced by it, contributing to the

persistence of unequal power dynamics. However, while these forms of discrimination have
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been widely studied separately, less attention has been paid to how they interact in shaping

perceptions of political actors.

2.1.4 Language Discrimination Towards Gender and Ethnicity and Perceived Political
Legitimacy

While literature on gendered, ethnic, and linguistic forms of discrimination can be found
separately, there is limited research examining their intersection and how these forms of
discrimination function within the political context. Specifically, few studies analyze how
linguistic discrimination simultaneously constructs women and migrants as less politically
legitimate. Therefore, this gap is the primary motivation for this research. Thus, investigating
linguistic discrimination towards women and migrants in the political context is socially
relevant because linguistic delegitimization may decrease political participation among these
marginalized groups, while subtle forms of discrimination are often normalized and therefore
difficult to identify without systematic analysis (Erdocia, 2023).

More broadly, language variation is deeply merged into social identity, power, and
inequality (Abubakar & Abubakar, 2025). Linguistic features such as accent or speech style
are not neutral, but rather, they are socially evaluated and often connected to assumptions
about competence, credibility, and authority. Various social settings, such as employment and
media representation, contribute to social inequalities, since linguistic prejudice is present
within these domains and reinforces existing hierarchies. In particular, stereotypical images
of certain accents can be seen as “less intelligent” or “less trustworthy”, reinforcing negative
biases and marginalizing minority or stigmatized groups. Experimental research confirms this
pattern: speakers with foreign accents are often perceived as less reliable or competent, even
when the content of their message is identical to someone's with the dominant accent

(Foucart et al., 2019).
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These forms of evaluation become particularly relevant in political contexts, where public
speaking is central to leadership and authority. Linguistic patterns can influence how political
figures are perceived by audiences, shaping judgments about their credibility and
competence. For instance, research indicates that accent can affect how political messages are
received and how speakers themselves are evaluated (Gonzalez-Martin et al., 2025). This
suggests that linguistic bias is not only a social issue but also a democratic one, as it may
influence who is considered a legitimate political actor.

In addition to accent-based discrimination, gendered linguistic expectations further shape
perceptions of authority and leadership. Women have historically been denied access to
power to the extent where their communication styles were perceived as less authoritative or
less suitable for leadership roles. Despite progress, women remain underrepresented in
decision-making positions, and their linguistic behavior is often analyzed and judged more
harshly than that of men (Sensales & Areni, 2017). This reinforces the idea that authority is
often associated with masculine-coded forms of speech.

In the Dutch context, limited research has studied gendered discrimination of political
actors due to their language. Van der Pas & Aaldering (2020) demonstrate that female
politicians are evaluated through gendered frames that influence how their communication
and leadership are perceived. This suggests that linguistic behaviour cannot be understood
independently from gender norms, as speech is interpreted within broader societal
expectations that may disadvantage politician women (Van der Pas & Aaldering, 2020).

Additionally, the occurrence of a political polarization in the Netherlands led to people
positioning themselves as muslim or non-muslim, which can explain why Dutch migrants,
specifically Moroccans, and the way they speak developed into a dominant negative model.
Therefore, the sociolinguistic panorama changed, where the Moroccan accent became the

accent that receives the highest amount of discrimination. This led to the Moroccan accent
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being perceived as funny, loud, and full of pronunciation errors, clearly showing how such
linguistic stereotypes contribute to the marginalization of speakers and undermine their
perceived credibility in social and professional contexts (Nortier & Dorleijn, 2008).

Lastly, as mentioned previously, there are different characteristics in which political
figures can be evaluated according to perceived political legitimacy. First, competence is one
of the main dimensions of political evaluation as research shows that quick competence
judgements can predict electoral results (Todorov et al., 2005). Additionally, credibility is
also widely used as it captures trustworthiness, determining perceived confidence and trust
from the followers' side (Ngatia, 2024). Moreover, leadership ability is an evaluation which
reflects broader social judgments that influence whether political individuals are loyal,
committed and capable of guiding others (Oosterhof & Torodov, 2008; Mohamad & Othman,
2020). The last commonly used assessment is authority, which mainly refers to the perceived
potential to hold power and take responsible action (Duran, 2010). Together, these
dimensions create a comprehensive measure of perceived political legitimacy to be used for
the following sections of this study, as they capture both functional ability and socially
constructed evaluations.

Taking everything into account, literature on accent bias and linguistic sexism reveals
consistent patterns of linguistic discrimination. Both migrants and women are often evaluated
negatively in terms of credibility, authority, competence, and leadership ability due to their
language variation. However, these research areas have remained separate. There is a notable
lack of studies that examine how these forms of discrimination intersect, particularly in
political contexts, where both gender and migration background may simultaneously shape
linguistic perception.

This absence suggests that the intersection between gender and migrant background in

linguistic discrimination in the context of the Netherlands remains underexplored. Therefore,
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this research aims to address this gap by examining how women and migrants are jointly
perceived as less legitimate in political discourse due to their language. By doing so, this
study aims to contribute to a more comprehensive understanding of how overlapping forms
of discrimination operate, and to highlight the need for greater awareness of subtle forms of

discrimination in political life.

2.2 FRAMEWORK

In this study, a conceptual framework was created which integrates the main factors from
the literature review on language attitudes, social identity and political legitimacy, as
illustrated in Figure 1. The purpose of this framework is to illustrate the expected relationship
between the variables, and to support the empirical analysis. Specifically, it outlines how
social identity signals influence language patterns, which affect evaluations of political
legitimacy. The framework therefore helps create a bridge between the theoretical discussion

and the hypothesis and research question tested in this study.

Social Identity P@rceiyqd Perceived
Signals Linguistic Political
s Capital o
apta Legitimacy
Prestige
Gender Language — Competence
Variance
' \ ) — Credibility \
Migrant Linguistic
Background Sexism
— I — Authority \
Language Accent Bias | | Leadership
Variance Ability
~——— ~————

Figure 1. Theoretical framework of the expected relationships between social identity signals,

linguistic capital, and political legitimacy.
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The framework (Figure 1) is composed of three main sets of variables: social identity
signals, perceived linguistic capital, and perceived political legitimacy.

First, social identity signals refer to the observable characteristics of an individual,
specifically gender, migrant background, and language variation that may be subjected to
discrimination. These variables represent the starting point of the model, as they shape how a
speaker is socially categorized by others. For example, being a woman or having a migrant
background may already position individuals within certain social expectations or
stereotypes, which are often reinforced through speech patterns.

Second, these identity signals influence perceived linguistic capital, which includes
prestige language variation, linguistic sexism, and accent bias. This stage reflects how
different ways of speaking are socially evaluated. Certain language forms (e.g. dominant
accents) are perceived as more prestigious, while others are stigmatized. At the same time,
gendered expectations about how women “should” speak (linguistic sexism) and biases
against non-native accents (accent bias) further shape these evaluations.

Finally, perceived linguistic capital directly affects perceived political legitimacy, which is
measured through competence, credibility, authority, and leadership ability. In political
contexts, where communication is central, these perceptions determine whether a speaker is
seen as a legitimate and capable political actor.

Overall, the framework suggests a sequential relationship: social identity signals influence
how speech is evaluated (linguistic capital), which in turn shapes judgments about political
legitimacy. This highlights how underlying biases linked to gender and migrant background

can have an indirect mediated relationship with political authority through language.
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2.3 RESEARCH QUESTION

Given the relationship between language variation, social identity, and discrimination, this
study will examine how linguistic patterns from women and migrants influence perceptions
of political legitimacy. Rather than focusing directly on the analysis of political discourse
itself, the study shifts attention to the audience, investigating how participants interpret and
evaluate stimuli that are associated with particular social identities. In doing so, it emphasizes
the role of perception in shaping political outcomes.

The main research question guiding this study is: How does first language, gender, and
migrant background influence perceptions of political legitimacy in women and migrants in
the Netherlands? This question reflects the central aim of understanding how language-based
cues can affect evaluations of political actors.

To further specify this question, the study is guided by two sub-questions. First, it
examines how listeners evaluate political competence, credibility, leadership ability and
authority when stimuli is associated with women compared to men. Second, it explores how
listeners evaluate those political legitimacy variables when stimuli is associated with speakers
perceived as having a migrant background compared to non-migrant speakers.

Furthermore, this study includes both spoken and written stimuli. While accent and other
language patterns can only be perceived through audio, written statements allow the isolation
of identity signals. This is essential to the study, as it makes it possible to examine whether
discrimination is driven mainly by social identity alone or whether accent bias also influences
discrimination. In this way, it is possible to address differences in evaluations linked to
broader social stereotypes or specifically linked to language use, thus allowing to study if the

results show language-based discrimination rather than traditional forms of discrimination.
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By addressing these questions, the study aims to discover how language attitudes
contribute to subtle and often implicit forms of discrimination within political contexts,

particularly in shaping perceptions of who is seen as a legitimate and capable political leader.

2.3.1 Hypothesis

Following the literature review, five hypotheses were created in relation to language,
migrant background, women and the intersection of these variables, on how speakers will be
perceived according to their political legitimacy. These hypotheses are meant to directly
answer the research question.

Research shows that gender stereotypes influence perceptions of leadership, with women
often being evaluated as less authoritative or competent in political contexts (Sensales &
Areni, 2017; Van der Pas & Aaldering, 2020).

H1: Speakers perceived as male will be rated higher in political legitimacy (competence,
credibility, authority, and leadership ability) than speakers perceived as female.

Studies on discrimination in the Netherlands show that individuals with a migrant
background are more likely to experience negative evaluations and social exclusion
(Statistics Netherlands, 2024; Griffin & Vehvildinen, 2021).

H?2: Speakers perceived as having a non-migrant background will be rated higher in political
legitimacy than speakers perceived as having a migrant background.

Sociolinguistic research demonstrates that dominant language varieties are associated with
higher prestige, competence, and authority, while non-dominant accents are often stigmatized
(MacGregor-Mendoza, 2020; Bourdieu, 1991).

H3: Speakers using a neutral language variety will be rated higher in political legitimacy

than speakers using a stereotyped or foreign-accented variety.
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Research shows that certain migrant groups, such as Moroccan communities in the
Netherlands, are associated with stronger negative stereotypes, which influence how they are
socially evaluated (Nortier & Dorleijn, 2008; Statistics Netherlands, 2024).

H4: Speakers associated with a stereotyped migrant background (e.g., Moroccan) will be
rated lower in political legitimacy than speakers associated with a socially neutral
background.

Intersectional research highlights that overlapping social identities, such as gender and
migrant background, can lead to compounded forms of discrimination and disadvantage
(Diker et al., 2025; Erdocia, 2023).

H5: Speakers perceived as both female and having a migrant background will receive the

lowest ratings of political legitimacy compared to all other groups.

3. METHODOLOGY

3.1 RESEARCH DESIGN

This research follows a quantitative experimental design. The aim of this study was to
evaluate the perceptions of participants in the form of an experiment to examine whether
linguistic cues linked to gender and migrant background can influence perceptions of political
competence and authority. Through this experimental design, it enabled the study of the

relationship between speech characteristics and listeners' perceptions.

3.2 PARTICIPANTS

The target population includes adult residents of the Netherlands of all genders, and both
migrant and non-migrant background. These characteristics are not exclusion criteria, but are
measured as demographic variables, as they may influence how participants evaluate the

stimuli. All participants were above 18 years old assuming that, since they can legally vote,
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they should have some basic information and exposure to the political context. Furthermore,
participants were recruited through convenience sampling. Recruitment took place through
university networks, social media, and online platforms, as well as through direct recruitment,
where participants were approached because they met the study criteria. The sample size was
21 respondents, and the study was conducted in English, since the study does not focus on
Dutch political reality directly, but accent based social perceptions among Dutch participants
using political content as a framing context. Therefore, the study required participants to
speak this language. An additional sub-group was evaluated, consisting of non-Dutch
participants, with a sample size of 10 respondents. The demographic variables that were
collected are: age group, gender, nationality, migration background, level of education and
political exposure. These variables were collected to explore potential differences in

participant responses.

3.3 MATERIALS AND STIMULI

The study consisted of two independent variables: the first variable consisting of the
gender of the speaker (male, female), and the second consisting of the migrant background.
Some of the stimuli characteristics consisted of: short speech statements or written quotes
with content-neutral political information. While accents can only be perceived through audio
recordings, written stimuli allow the manipulation of identity signals. Because these factors
may affect perceptions differently, they were analyzed separately to assess whether accents
alone influence evaluations. To make the stimuli trigger accent biases and linguistic sexism,
they were manipulated through speakers name, accent variation and voices of both genders.
This ensures that only linguistic identity cues differ, not the political message. Due to limited
access to people or recordings of political statements from different genders and accents,

these materials were generated using Al tools, using the platforms FishAl and ElevenLabs.
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The speech statements were generated using a controlled and standard intonation pattern
in order to reduce variation and minimize any potential bias. Speech statements as well as
written quotes were studied including three groups: Norwegian man and woman, Dutch men
and woman, and Moroccan men and woman, through names and accents, for the purpose of
looking at the combination of gender and migrant background perceptions. The choice behind
using a Norwegian accent, since it has not been mentioned previously, is because it carries
little social and cultural connotations within the Dutch context (Puyvelde et al., 2023). On the
other hand, the study included Moroccan accents since it has already been proven that this
ethnic group is one of the groups that received the highest rate of discrimination in the
Netherlands (Statistics Netherlands, 2024). Therefore, these accents were used in the study in
order to differentiate perceptions on an accent which carries a strong stereotype package
(Moroccan), and an accent usually perceived as socially neutral (Norwegian) (Puyvelde et al.,
2023). While the research has already made the distinction between Dutch and Moroccan
accents, it also aimed at analyzing whether accents alone are the reason for language
discrimination, or if it is connected to connotations or prejudices of the ethnicity of the
speaker as well. This survey was conducted through the survey platform Qualtrics.

Lastly, the following table gives a systematic explanation for every stimuli that was used

in the study.

Table 1. Description of the experimental conditions, including speaker gender, background,

modality, identity cue, and discussion topic.

Condition Gender Background | Modality Identity Cue | Topic
1 Woman Moroccan Audio Moroccan Working
Accent Conditions
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and Job
Security
Woman Moroccan Written Moroccan Education
Female
Name
Man Moroccan Audio Moroccan Fair
Accent Societies
Addressing
Inequality
Man Dutch Audio Dutch Healthcare
Accent System
Man Norwegian | Audio Norwegian | Energy
Accent Policy
Woman Dutch Audio Dutch Housing
Accent
Woman Norwegian | Written Norwegian | Policies for
Female Young
Name People
Man Norwegian Written Norwegian Fair Tax
Male Name | System
Man Dutch Written Dutch Male | Democracy
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Name
10 Man Moroccan Written Moroccan Safety and
Male Name | Cooperation
Between
Institutions
11 Woman Dutch Written Dutch Migration
Female
Name
12 Woman Norwegian | Audio Norwegian | Technologica
Accent 1 Progress

3.4 PROCEDURE

The procedure consisted of an online survey platform that, before starting, gave clear

information about the study to the participants, including a section about the ethical

considerations about their participation in the study, and what will happen with the data they

have provided. After finalizing this step, participants had to complete demographic questions.

Afterwards, participants were exposed to political speech stimuli and, after each stimulus,

participants evaluated the speaker using 5-point Likert scale questions. The participation time

was between 5 to 10 minutes.

3.5 MEASURES

The dependent variables that were be evaluated are: political competence, authority,

leadership and credibility. Due to the limited sample size, the previously mentioned variables
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were aggregated into one composite measure: political legitimacy, through the calculation of
means for the purpose of analysis. Studying this variable corresponds directly to the aim of

the study to evaluate perceptions.

3.6 DATA ANALYSIS

Data was collected through the online survey platform Qualtrics. After data collection,
responses were exported into excel for analysis. This was followed by the cleaning and
preparation of the data, such as the deletion of anomalies or ineffective data. In relation to
descriptive statistics, mean and standard deviations were calculated for every variable,
followed by calculating frequencies among demographic variables. Furthermore, in order to
answer all of the hypotheses, t-tests and repeated-measures ANOVA were performed to
compare the variables of gender and migrant background in relation to political legitimacy.
Due to the limited sample size, analyses were conducted separately for each independent
variable. Additionally, paired-samples t-test analyses were conducted to explore specific
groups differences, as well as stimuli differences. These comparisons were exploratory and
were not conducted as post-hoc procedures. Lastly, descriptive visualizations, including bar
charts displaying mean political legitimacy across conditions, were created to visualize
findings. The interpretation of the results was done by directly answering the hypotheses and

theoretical framework and thus, the research question.

3.7 ETHICAL CONSIDERATIONS

This study follows standard ethical guidelines for university research. Participation in the
study is entirely voluntary, and participants may decline to participate, skip any question, or
withdraw from the study at any time without consequences. Before starting the survey,
individuals were informed about the purpose of the study, how the data provided will be used

and stored, and the approximate duration of the survey (5—10 minutes). The only personal
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information that was asked from the participants is basic demographic information (e.g., age,
gender, education level, or nationality), since it is necessary for the conduction of the study.
Therefore, no sensitive personal information was collected beyond basic demographic
variables and general perceptions of political statements.

All responses are collected anonymously through an online survey platform, and no
personally identifying information (such as names or contact details) is linked to participants’
responses. The collected data was stored securely on password-protected university systems
in accordance with the data protection regulations of the University of Groningen / Campus
Fryslan. Access to the data is restricted to the researcher and the project supervisor, and the
data was used solely for academic purposes. The results of the study will be reported only in
aggregated form, ensuring that individual participants cannot be identified. The findings will
be used as part of a bachelor’s thesis at the University of Groningen, Campus Fryslan, and

may also be presented in academic settings within the university.

4. RESULTS

This study examined how gender, migrant background and accent influence perceived
political legitimacy. Analyses were conducted using paired-samples t-test and
repeated-measures ANOVA, with the calculations of means and standard deviations, and the
creation of some graphs to illustrate the data. All analyses were performed on participants”
average legitimacy scores (competence, authority, credibility and leadership ability) due to
limited responses (n=21).

To test Hypothesis 1, a paired-samples t-test was conducted comparing legitimacy ratings
of male and female speakers. Male speakers received a mean rating of 3.52, compared with a
mean rating of 3.39 for female speakers, which can be observed on Figure 2, with x

representing the mean score. However, this difference was not statistically significant, since
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the p-value was 0.12. Therefore, these results do not support for Hypothesis 1, as male

speakers were not rated significantly higher than female speakers.

Ratings by Gender
5 —

4.5

35 =

25

15

M Male H Female

Figure 2. Distribution of perceived political legitimacy scores by gender condition (male,
female), rated on a 1-5 Likert scale (N = 21).
Note. The horizontal line within each box represents the median rating, the box represents the
interquartile range, and the whiskers indicate the range of non-outlying observations. Circles

indicate outliers, and x represents the mean score.

To assess Hypothesis 2, a repeated-measures ANOVA was conducted comparing
legitimacy ratings across all accents. The analysis suggested a pattern in differences in mean
ratings across accents, where Moroccan speakers were rated lower than Dutch and
Norwegian speakers. This descriptive pattern suggests that speakers associated with a
non-migrant background tended to receive higher ratings. Thus, the descriptive pattern was
consistent with Hypothesis 2. However, the p-value was 0.25 and F(2,60) was 1.42.
Therefore, while ratings differ as shown in Figure 3, the difference between these groups was
not statistically significant. Only when comparing Norwegian to Moroccan speakers through
a paired-samples t-test, it indicated a statistical significance of 0.0069. Consequently, the

results to some extent align with Hypothesis 2.



30

Ratings by Background
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Figure 3. Distribution of perceived political legitimacy scores by accent condition

(Moroccan, Dutch, Norwegian), rated on a 1-5 Likert scale (N = 21).

To evaluate Hypothesis 3, results from both Hypothesis 1 and 2 were considered. While
male speakers were rated slightly higher than female speakers, the difference was not
significant. In contrast, differences in accents indicated a pattern, where Moroccan accents
were rated the lowest, reaching statistical significance only in the comparison between
Moroccan and Norwegian speakers. Additionally, differences between written and spoken
stimuli were analyzed through a paired-samples t-test, showing that written quotes were rated
significantly higher, with a p-value of 0.0064. In this case, Hypothesis 3 is again partially
supported, since non-dominant language varieties were associated with lower perceived
legitimacy, but only for accents.

In relation to Hypothesis 4, comparisons were observed and calculated across all
nationalities, as shown in Figure 3. Moroccan speakers consistently received the lowest
ratings compared to Dutch and Norwegian speakers. Once again, only when comparing
Norwegian to Moroccan speakers through a paired-samples t-test, it indicated a statistical
significance of 0.0069. Therefore, the observed pattern is consistent with Hypothesis 4,

although the overall analysis did not reach statistical significance, indicating that speakers
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associated with a migrant background may be evaluated more negatively than those
associated with socially neutral backgrounds.

For Hypothesis 5, comparisons across all groups were calculated. In this comparison,
Moroccan female speakers had the lowest legitimacy scores, as shown in Figure 4. Additional
paired-samples t-tests were created comparing this group to all the other groups, suggesting
that these ratings were considerably lower, but only the comparisons between Moroccan
women to Dutch men, Norwegian women and Norwegian men, were statistically significant.
As a result, the descriptive pattern was consistent for Hypothesis 5, where speakers perceived
as both female and having a migrant background received the lowest ratings. Although only
three out of the five comparisons with other groups were statistically significant, the overall
pattern suggests that these results may support the expected intersectional disadvantage, even
though this should be interpreted cautiously given the lack of statistical significance and

limited sample size.

Distribution of Scores by Nationality and Gender
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Figure 4. Distribution of perceived political legitimacy scores by accent and gender

conditions, rated on a 1-5 Likert scale (N = 21).

Lastly, the same analyses were conducted in order to evaluate the responses of those

participants who were not Dutch, allowing to check for comparisons. Due to the limited
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sample size consisting of 10 participants, these results should be considered illustrative rather
than conclusive.

When examining whether Moroccan female speakers received the lowest scores
(Hypothesis 5), the p-value in comparison to other groups varied from 0,49 to 0,77. Figure 5

illustrates that the group with the lowest consistent ratings were Moroccan Men.

Distribution of Scores by Nationality and Gender
Other Nationalities

g
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H Female Moroccan Il Men Moroccan l Female Dutch

M Men Dutch [F1 Female Norwegian Male Norwegian

Figure 5. Distribution of perceived political legitimacy scores by accent and gender

conditions among non-Dutch participants, rated on a 1-5 Likert scale (N = 10).

For Hypothesis 4, the same ANOVA test was performed, showing a p-value of 0.78 and
F(2,27) was 0.24. However, Figure 6 suggests a descriptive pattern in the data, with visible

differences between groups.

Ratings by Background- Other Nationality
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Figure 6. Distribution of perceived political legitimacy scores by accent condition

(Moroccan, Dutch, Norwegian) among non-Dutch participants, rated on a 1-5 Likert scale

(N = 10).

By testing Hypothesis 3, the same t-test comparing gender differences, and the ANOVA
test comparing accent differences were used, with an additional t-test to examine whether
there was a difference in ratings between written and spoken questions, with a p-value of
0.23. By analyzing Hypothesis 1 and 2, the same ANOVA and t-test were considered. These
results did not have a statistical significance but, once again, some descriptive differences can
be observed, as illustrated in Figure 7. Therefore, although a descriptive pattern can be

observed, none of the hypotheses were statistically supported within this subgroup.

Ratings by Gender- Other Nationalitites
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Figure 7. Distribution of perceived political legitimacy scores by gender condition (male,

female) among non-Dutch participants, rated on a 1-5 Likert scale (N = 10).

5. DISCUSSION

The purpose of this study was to examine how gender, migrant background and accent
affect perceptions of political legitimacy in the Netherlands. With the support of
sociolinguistic theories, linguistic capital and intersectionality, this research was conducted in

order to understand whether speakers that are associated with certain linguistic features
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and/or social identities are perceived as less politically legitimate. Although the statistical
results were limited by sample size, the findings suggest important patterns that have the
potential to contribute to the topic of linguistic discrimination in political contexts in the

Netherlands.

5.1 INTERPRETATION OF THE MAIN FINDINGS

Overall, the analyses revealed descriptive patterns consistent with the proposed
hypotheses. However, most of the statistical tests were not significant, thus the hypotheses
cannot be considered formally supported. Therefore, while participants' responses showed
similar patterns to those reported in previous studies on gender bias and accent bias in the
political context, these results were not strong enough to be confirmed within the given
sample (21 responses).

First, regarding gender (Hypothesis 1), male speakers were rated slightly higher than
female speakers, although the difference was not statistically significant. This result is
consistent with existing research findings since qualities such as leadership and authority are
often associated with political legitimacy traits of masculinity (Sensales & Areni, 2017; Van
der Pas & Aaldering, 2020). However, the lack of statistical significance may indicate that
gender-based biases are context-dependent, particularly when conducting this research in a
country like the Netherlands, where scores on gender equality indices are relatively high in
comparison to other countries (Gender Equality Index | 2025 | NL | European Institute for
Gender Equality, 2025).

Secondly, the results for migrant background indicated descriptive patterns (Hypothesis 2).
Those speakers associated with a Moroccan background received lower ratings in comparison
to the other nationality groups: Dutch and Norwegian. While the ANOVA test that was

performed was not significant, the statistical difference between Norwegian and Moroccan
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speakers suggests that the migrant group was evaluated more negatively. This is consistent
with the previously mentioned research on ethnic discrimination in the Netherlands (Statistics
Netherlands, 2024), and with sociolinguistic theories such as linguistic profiling, where
having a non-dominant accent and/or nationality can influence how speakers are viewed and
treated by others, thereby affecting perceptions about social identity and competence
(MacGregor-Mendoza, 2020; Abubakar & Abubakar, 2025).

Thirdly, accent may be an important factor influencing perceptions on political legitimacy
(Hypothesis 3). The already presented result on Moroccan and female speakers being rated
the lowest, in combination with the statistically significant difference between written and
spoken stimuli, suggests that accent may influence biased perceptions. In the written stimuli
where accent was not present, speakers were evaluated more positively. These results are
consistent with theories of accent bias and linguistic capital, which explain that non-dominant
language variations are often stigmatized and associated with a lower status (Abubakar &
Abubakar, 2025; Bourdieu, 1991). Thus, these findings suggest that discrimination may not
only be linked to social identity, but also, and most importantly, to the different language
characteristics associated with that non-dominant identity.

Fourthly, the results for stereotyped migrant backgrounds build on this interpretation
(Hypothesis 4). Moroccan speakers constantly received the lowest ratings. This may suggest
that the social stereotypes that are associated with specific ethnic groups increase linguistic
discrimination. This finding becomes specifically relevant within the context of the
Netherlands, since Moroccan communities have been facing negative stereotyping for several
decades (Nortier & Dorleijn, 2008). Therefore, these results indicate that language attitudes
are not neutral but deeply rooted in broader social and political issues.

Lastly, the findings for intersectionality show some of the most interesting insights

(Hypothesis 5). Moroccan female speakers received the lowest average legitimacy ratings
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among all groups in this sample, which aligns with the expectation that individuals positioned
at the intersection between gender and migrant background may experience overlapping
forms of disadvantage (Diker et al., 2025). Although some of the comparisons were not
statistically significant, the pattern suggests that gender and migrant background may interact
in shaping perceptions, rather than influencing them separately. This highlights the

importance of utilizing an intersectional lens when studying discrimination.

5.2 THE ROLE OF LANGUAGE IN SHAPING POLITICAL LEGITIMACY

PERCEPTIONS

One of the most important contributions that this study presents, is that it is consistent with
the conceptual framework, which explains that social identity signals influence perceived
linguistic capital, and then affects perceived political legitimacy. While the strength of the
evidence is limited, the results still provide some descriptive patterns for this relationship. In
particular, the difference between written and spoken stimuli revealed a statistically
significant result. However, since different topics and identities were present across
modalities, this should be acknowledged when interpreting the results. When identity signals
were presented without an accent in the written stimuli, participants generally rated speakers
more positively. However, once accent was present in the spoken stimuli, ratings became
more negative, specifically for Moroccan speakers. This indicates that language might be a
relevant factor influencing perceptions of political legitimacy.

These findings align with Bourdieu's idea of linguistic capital, where some forms of
language are valued as more prestigious than others (Bourdieu, 1991). In this study,
Norwegian and Dutch accents appeared to be valued as more prestigious, as the Moroccan

accent was continuously linked to lower political legitimacy ratings.
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Overall, these findings suggest that linguistic discrimination is not just a simple result of
broader social prejudice or stigma, but also one way in which those prejudices are expressed
and manifested. In political contexts, where communication becomes especially important,

this can have an influence on whether someone is seen as a legitimate political leader or not.

5.3 DIFFERENCES IN RESPONSES BETWEEN DUTCH AND OTHER

NATIONALITIES

Another interesting contribution of this study is the difference in responses between Dutch
participants and participants from other nationalities. Due to the limited responses within this
sub-group (n=10), these results aim to be illustrative and exploratory rather than be presented
as conclusive findings.

While Dutch participants gave lower ratings to Moroccan women, this was not the case for
the rest of the participants, as they gave Moroccan male speakers the lowest ratings. Among
all the responses from participants from other nationalities, there was no statistical
significance for any of the hypotheses tested. This suggests that these evaluations of linguistic
and social identity may be context-dependent. Participants' own cultural and social
backgrounds may have influenced the way they interpreted accents and identity signals. For
example, Dutch participants may be more familiar with local stereotypes surrounding
Moroccan communities, while participants from other countries may have less negative
associations with these communities.

This indicates that ratings and thus perceptions on political legitimacy, may not only be
influenced by the speaker, but could also be influenced by the listener's own social and
cultural background. Therefore, linguistic discrimination may be shaped by the stereotypes,

norms and experiences that people are exposed to within their contexts. However, given the
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limited sample size of participants from other nationalities, no conclusion or generalization

can be made.

5.4 ANSWERING THE RESEARCH QUESTION: FIRST LANGUAGE, SOCIAL

IDENTITY, AND POLITICAL LEGITIMACY

The findings, as previously mentioned, indicate that political legitimacy perceptions are
influenced by social identity and accent associated with the speaker. Although some of the
results were not statistically significant, potentially due to the limited number of participants,
some descriptive patterns were visible. First, speakers associated with a Moroccan
background, particularly Moroccan women, were the groups that received the lowest ratings.
This suggests that gender and migrant background have the potential to interact in shaping
political evaluations. Secondly, accent appeared to be a potentially important factor in
shaping perceptions as spoken stimuli were rated more negatively than written stimuli. At the
same time, differences between Dutch and non-Dutch speakers indicated that evaluations on
political legitimacy vary according to the listener's own social and cultural background.
Therefore, this study suggests that accent, gender and migrant background may all together

influence perceptions of political legitimacy in the Netherlands.

6. LIMITATIONS

This study presents some limitations that should be acknowledged when interpreting the
results.

First, the study was conducted on a relatively small sample size (21 participants),
increasing the possibility of finding non-significant results. Due to the limited sample size,
the four dimensions of political legitimacy (leadership ability, competence, credibility and

authority) were combined into one composite variable: political legitimacy. In addition, since
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a major part of the participants were recruited through university networks, they most
probably fall under the same demographic characteristics, which could influence their
perceptions.

Secondly, the study focuses on the binary categorization of gender (male/female), which
might not reflect the full picture of gender identities in the context of the Netherlands. The
simplification was necessary for experimental control but limits the inclusiveness and scope
of the research. A further limitation is related to the comparison between written and spoken
stimuli. Since each stimuli had a different political topic, the effect of modality could not be
isolated confidently.

In relation to statistical analyses, because they were all conducted in Excel, some
advanced statistical procedures were not performed. Multiple pairwise comparisons were
conducted without applying a correction procedure such as Bonferroni adjustment, which
increases the likelihood of obtaining statistically significant findings by chance. In addition,
the study used a 5 point Likert-scale, which produces ordinal data. Although t-tests and
ANOVA are commonly used with this type of data in social science research, this approach
does not fully meet all statistical assumptions. Moreover, due to the limited sample size of the
study, assumptions such as normality and sphericity were not tested prior to the analyses.
Although the study aimed at studying the interaction of gender and migrant background in
shaping political legitimacy perceptions, a two-way repeated-measures ANOVA was not
conducted, meaning that this relationship was not formally tested. Additionally, effect size
measures were not calculated, limiting the interpretation of how significant the observed
differences were. Lastly, paired-samples comparisons were exploratory rather than formal
post-hoc tests. Therefore, statistical findings should be interpreted with caution.

Lastly, the use of Al-generated stimuli may have influenced participants' evaluations, as

these voices may not sound like natural speech. Additionally, due to an issue with Qualtrics
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randomization, some participants did not get every question. However, since the order in
which these questions were not being shown was randomized, it did not affect the

consistency of the data.

6.1 IMPLICATIONS AND FUTURE RESEARCH

Despite these limitations, the study provided valuable insights into how accent variation,
gender, and migrant background may jointly influence perceptions of political legitimacy.
These findings suggest that the role of subtle forms of discrimination is highly relevant as,
even in a context where equality rates are high, linguistic biases can continue to shape
perceptions of legitimacy. Additionally, it indicated that language is very relevant within
political representation. Since certain accents are perceived as less legitimate, it may create
barriers for individuals associated with non-dominant accents when entering political
environments. Lastly, intersectionality was suggested as a relevant factor, indicating how,
when talking about discrimination, it is necessary to consider how different identities and
factors interact, rather than addressing them separately.

Future research should build on this study by using a larger and more diverse sample. It
would also be very relevant to use real voices in order to provide authentic accents, and to
show all questions consistently across all participants. Additionally, effect size measures, as
well as the other statistical analyses mentioned in the limitations section, should be included
in further research to complement significance testing. Lastly, using identical content across

all stimuli would allow the isolation of the effect of modality more effectively.

7. CONCLUSION

This paper studied how language variation, gender and migrant background intersect in

influencing perceptions of political legitimacy in the Netherlands. Through the use of
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sociolinguistic theories, linguistic capital and intersectionality, the research focused on
understanding whether certain speakers associated with different accents, genders, and
migrant backgrounds are evaluated differently in terms of political legitimacy.

Although the study was limited to a small sample size, the results revealed several
important descriptive patterns that contribute to the understanding of subtle forms of
linguistic discrimination in political contexts. Generally, the results suggest that perceptions
of political legitimacy are shaped not only by political content itself, but also by the cultural
and social meanings associated with language and identity. Speakers associated with
Moroccan backgrounds, especially Moroccan women, consistently received the lowest
ratings among all the other groups. In addition, spoken stimuli were evaluated more
negatively than written stimuli, suggesting that accent-related cues may contribute to
differences in political evaluations. Therefore, these findings align with existing research by
suggesting that non-dominant accent variations and minority identities are often associated
with lower social status and legitimacy.

Furthermore, the study highlighted the relevance of intersectionality, as the observed
patterns suggest that gender and migrant background may interact in influencing political
evaluations (e.g. migrant women receiving the lowest ratings). The difference between Dutch
and non-Dutch participants' answers became relevant since it indicated that linguistic
perceptions are context-dependent and influenced by broader social and cultural stereotypes.

Despite the lack of strong statistical significance in some areas potentially due to the
limited sample size, this research contributes to the growing literature on linguistic
discrimination by connecting language to perceptions of political legitimacy. It also
highlights the importance of recognizing subtler forms of discrimination since it can

influence whether someone is considered a legitimate political figure or not. Future research
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with a larger and more diverse sample could further investigate these correlations and provide

a deeper understanding of how language continues to shape political and social inequalities.
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9. APPENDIX

9.1 Survey Questions

1. All you need to know before starting the survey

You are invited to participate in this study, which follows standard ethical guidelines for
university research. Your participation is entirely voluntary. You may choose not to
participate, skip any question, or withdraw from the study at any time without any

consequences.

The approximate duration of the survey is 5—10 minutes. For some questions, you will be
asked to listen to a short recording, so this questionnaire is better to be completed either in a
relatively quiet space or while wearing headphones. During the survey, you will be asked
some basic demographic information, such as your age, gender, education level, or
nationality. This information is necessary for the study. No sensitive personal information
will be collected beyond these basic details and your general perceptions of political

statements and voice recordings.

Your responses will be collected anonymously through an online survey platform. No
personally identifying information, such as your name or contact details, will be linked to
your answers.All collected data will be stored securely as a password-protected archive on
the university of Groningen server, and only the researcher, the supervisor and the Privacy &

Security coordinator of the University of Groningen will have access to the data provided.
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The findings will be used as part of a master’s thesis at the University of Groningen, Campus

Fryslan, and may also be presented in academic settings within the university.

If you have any further questions you can contact: e.villamayor.delgado@student.rug.nl

I have read the information above and give consent to participate in this research:

e [ consent to participate

2. Demographics

Age Group
e 19-25
e 25-40
o 40-65
e 65+
Gender
e Male
e Female

e Non binary/ Third gender

e Prefer not to say

Nationality

® “open question”


mailto:e.villamayor.delgado@student.rug.nl
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Level of Education
e Secondary Education (e.g. high school, VWO equivalent)
e Vocational Education (MBO or equivalent)
e Bachelor's Degree (WO/HBO or equivalent)
e Master's Degree (WO/HBO or equivalent)
e Doctorate/ PHD
e Other (please specify)

- “open question”

How often do you follow political news)
e Never
e Rarely
e Sometimes
e Often

e Very Often

Are you currently living in the Netherlands?
® Yes

e No

3. About the Survey

In the following section, you will be presented with a series of audio recordings and written

statements from different speakers. The order of these items is randomized. Each item will

consist of either a quote with the name of the speaker, or an audio recording. Please focus on
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the overall impression you form based on the voice, delivery, and/or content of the statement,

depending on the format presented.

After each item, whether it is an audio recording or a written statement, you will be asked to
evaluate the speaker on several characteristics. Please use the following definitions when

answering:

- Competence: The extent to which the speaker appears knowledgeable, capable, and
well-informed.

- Authority: The extent to which the speaker appears confident, influential, and in control.

- Leadership ability: The extent to which the speaker appears able to guide, inspire, and lead
others.

- Credibility: The extent to which the speaker appears trustworthy, honest, and believable.

For audio recordings, please listen carefully before answering. You may replay the audio as

many times as needed. For written statements, please read the text attentively before

responding.

Thank you for your participation in this survey.

4. Survey Questions

1. Rate the voice recording from 1 (lowest) to 5 (highest) according to the following qualities:
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To listen to the voice recording please access the following link and listen to the file “Accent

voice”: https://osf.i0/y9hér/overview?view only=0{f0f7cdfde24aa69c70c1c9eeb6c7de.

u

Competence
Authority

Leadership Ability

O O O O
o O O O~
O O O O
O O O O =»
O O O O

Credibility

2. Rate the statement from 1 (lowest) to 5 (highest) according to the following qualities:

Amina Lamrani said: “Education plays a key role in shaping future opportunities. It is

important that all students, regardless of background, have equal access to quality education.”

(8]

Competence
Authority

Leadership Ability

O O O O
© O O O~
O O O O
O O O O =»
O O O O

Credibility

3. Rate the voice recording from 1 (lowest) to 5 (highest) according to the following qualities:

To listen to the voice recording please access the following link and listen to the file
"Moroccan voice English:

https://osf.io/y9h6r/overview?view only=0ff0f7cdfde24aa69c70c1c9eecb6c7de.



https://osf.io/y9h6r/overview?view_only=0ff0f7cdfde24aa69c70c1c9ee66c7de
https://osf.io/y9h6r/overview?view_only=0ff0f7cdfde24aa69c70c1c9ee66c7de
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Competence
Authority

Leadership Ability

O O O O »
O O O O w»
O O O 0O w
O O O O »
O O O O w

Credibility

4. Rate the voice recording from 1 (lowest) to 5 (highest) according to the following qualities:

To listen to the voice recording please access the following link and listen to the file
"1776359652453865384...”:

https://osf.io/y9h6r/overview?view only=0ff0f7cdfde24aa69c70c1c9eecb6c7de.

Competence
Authority

Leadership Ability

O O O O »
O O O O w
O O O 0O w
O O O O »
O O O O w

Credibility

5. Rate the voice recording from 1 (lowest) to 5 (highest) according to the following qualities:

To listen to the voice recording please access the following link and listen to the file
"Norwegian guy””:

https://osf.io/y9h6r/overview?view_only=0ff0f7cdfde24aa69c70c1c9eeb66c7de.



https://osf.io/y9h6r/overview?view_only=0ff0f7cdfde24aa69c70c1c9ee66c7de
https://osf.io/y9h6r/overview?view_only=0ff0f7cdfde24aa69c70c1c9ee66c7de
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w

Competence
Authority

Leadership Ability

O O O O
O O O O~
O O O O
O O O O =»
O O O O

Credibility

6. Rate the voice recording from 1 (lowest) to 5 (highest) according to the following qualities:

To listen to the voice recording please access the following link and listen to the file "Dutch
Woman Speaking English”:

https://osf.io/y9h6r/overview?view only=0ff0f7cdfde24aa69c70c1c9eecb6c7de.

(8]

Competence
Authority

Leadership Ability

O O O O
O O O O~
O O O O
O O O O =»
O O O O

Credibility

7. Rate the statement from 1 (lowest) to 5 (highest) according to the following gualities:

Ingrid Hansen said: “Young people face unique challenges today. Policies should reflect their

needs and support their transition into education and employment.”

Competence
Authority

Leadership Ability

O O O O
O O O O~
O O 0 O
O O O O »
O O O O

Credibility


https://osf.io/y9h6r/overview?view_only=0ff0f7cdfde24aa69c70c1c9ee66c7de
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8. Rate the statement from 1 (Jowest) to 5 (highest) according to the following qualities:

Lars Johansen said: “A fair tax system should balance economic growth with social

responsibility. Everyone should contribute in a way that reflects their capacity.”

1 2 3 4 5
Competence O (@) O O O
Authority O @) @) O O
Leadership Ability O @) @) O O
Credibility O O @) O O

9. Rate the statement from 1 (lowest) to 5 (highest) according to the following gualities:

Willem de Vries: “Democracy relies on active participation. Encouraging citizens to engage

in public life strengthens our institutions.”

1 2 3 4 5
Competence O (@) O O O
Authority O O @) O O
Leadership Ability O O @) O O
Credibility @) O O O @)

10. Rate the statement from 1 (1 ) t highest) according to the followin alities:

Omar Idrissi said: “People should feel safe in their communities. Strengthening local safety

measures and improving cooperation between institutions is essential.”
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Competence
Authority

Leadership Ability
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O O O O

Credibility

11. Rate the statement from 1 (lowest) to 5 (highest) according to the following gualities:

Marije De Jong said: “Migration is a complex issue that requires thoughtful and balanced

policies. It is important to ensure both social cohesion and respect for human dignity.”

Competence
Authority

Leadership Ability

O O O O
© O O O~
O O O O
O O O O =»
O O O O

Credibility

12. Rate the recording from 1 (1 t) t highest) according to the followin alities:

To listen to the voice recording please access the following link and listen to the file
"ElevenLabs_Text to Speech audio™:

https://osf.io/y9h6ér/overview?view_only=0ff0f7cdfde24aa69c70c1c9ee66c7de.

Competence
Authority

Leadership Ability

O O O O
O O O O~
O O 0 O
O O O O »
O O O O

Credibility
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https://osf.io/y9h6r/overview?view_only=0ff0f7cdfde24aa69c70c1c9ee66c7de

5. Do you have any comments or concerns you would like to share regarding this

survey?

“Open Question™
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